Request for Extension of Clearance Order Virginia Employment Commission

(2]

1. To: Puerto Rico Job Order Number:

North Carolina & L[q O o é

Employer Name:

SNaéP CN:‘?)‘. Forul

L

Florida
4, From: 5. QFS Job Code, Title and Number of Positions
Available
Agniculture & Foreign Labor Program Manager — ]
Virginia Employment Commissic’;gr: L/‘j ""qua' 0‘2 L(l 7DbJ\ VL/ bAYS
2211 Hydraulic Rd
Charlottesville, VA 22901 meuuéﬁt-/, \/eUrevU/é/ ;

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for [nterstate Clearance
|

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: ("X” one)
0 Accepted (Ifaccepted, list local offices extendad to)
Commeants;

o Rejected (If rejected, provide reasons)

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Depariment Labor
Employment and Training Administration

OMB Cortrol Ho 1205-113
Expiration Date: October 31, 2015

Agrieultural and Food Processing Clearance Ordsr ETA Form 790

Ordsn de Empleo para Obrsros/Trabajadores Agricalas y Procesamlanlo de Alimentos

(Print or typs In each fleld blodk - To Include additional Information, go to block # 28 - Please follow Step-By-Step instructions)
{Favor de usar letra de molde en fa solicitud — Para Inclulr informaclén adicdonal vea el punto ¥ 28 - Favor de segulr las Instruceiones paso-a-paso)

Snake Creek Farms, LLC
Malling Address:

713 Bulialo View Ad,
Hillaville, VA 24343

Physical Address:

360 Windgate Rd.
Fancy Gap, VA 24320

&) Fedaral Employer Idenhf cal on Mumber [FE)
Iderdd cacion dxl Empleador

043646605
b) Telephone Number | Nimera de Teléfono

{76) 298-2863

c) Fax Number ! tumero i Fax (276) 388-2700

d) E-madl Address / Direccidn de Correo Eleciednco;
cfo Emplayer Agenl E-mall: masH2ZA@mas!abor.com

Nes. 4 through 8 for STATE USE ONLY

Numeres 4 a 8 para USO ESTATAL

4 50C {O'NETIOES) Occupahonal | 5 Job Order No /Num de Orden de
Code f Cddigo Indusinal Ewmpleo

4452069906 8{ /_/ ?001 L

a 50C {ONETIOES) Occupstionat
Tide { Tiulo Ocupacional

uede Telephone number) / Cireccion de

l}ﬂ%ﬂ donde se radco ta olena (incluya el rumero de teléfano)

Agpsculiow pocksts
Address of Order Holding Office (inc
botrsl £AST L

Sro/y VA 24202 Z26-Y 6t -220¢,
2. Name of Local Office Representative (include direcl dl lelephone
rumber) / Nombre del Representanie de la Oficing Local {ncluya el
nimer de leléfono de sulinea directs)
FAS

\L=boran opnsron,
‘ 294 Yl -2204
earance Order losue Dale f Fecha de Emisdn de la Orden de Empieo

7 /1 /20/4

B Job Order Expiral:on Dal / Fecha de Venaimienla o Ewpiasion a2 g Orn

V) b0l

2 Address and Dwections 1o Work Sile | Domictha y Direcgiones al lugar de |

{rabao
702 Windgate Rd., Fency Gap, VA 24328

The employer atiasts (hat all work locations are contoled by the
employer stated sbove and il fa nol an H-2A Labor Cantraciar,

Ges “Attachmant | 1o ETA 790" Rem 2/Var "Adjunto t o ETA 790 Articule 2
3 Address and Direclions Yo Housing / Domecidwo y Direcciones e lugar de
vivienda
Stable Inn Apartments, 2150 Fancy Gap Hwy., Hillsville, VA 24343

8}  Descaphon of Hotsing FDescnpeidn de laviienda,
Block apartments: capaclly - 15 persons

Sen "Attachment t 1o ETA 790" Ram 2Var "Adjunts § a ETA 790 Articulo 3

9 Anicipaled Period of Employment / Perindo anicipad) o previslo da Enpleo
Fran/Desde 2NM3/2016 TofHasta 11162016

10 Number of Workers Requesied | Numsro d2 Trabejadores Solciladas
4

11 Anticipaled Hours of Worl: per Week / Horas AniicipadasiPransias de
Trabajo pot Semana Tda! 40

Sunday /Domingo_0_____ Thursday Nueves_7
Monday / Lunes _7 Frday fViemeas
Tuesday | Martes _7 Salurday /Skbado S
Wednesday ! Mibrcoles_¢

Sue “Attachmant 1 to ETA 790" Mom 11/Var "Adjunte 1 = ETA 700 Artlculo 11
| 12 Aniapaledrange of hows for diferert seasons! ecinlies. / Rango prewslode
horas par slas diierendes actmdadss de lalemporada
Performs a varlety of manual’equipmenl opersiion 1asks in a Vegatable Faim
[cpesmtion,

o “Attchment § to ETA 190° ftam (2 ar “Adjunis 1 2 ETA 710" Anticulo
13 Collext Calls Accepled from. / Acepian Uiemacias por Cobrar de:

Employer /Emgleador Yes/S1D NeD




1. Descnbe howthe employer inlends to provida eilher 3 meals a day lo each worker of fumish free and convenient cooking and kitchen facihlies for workers lo prepare
meals / Describa coma o empleador tiene |3 intencidn de ofreer, ¥asea 3 comidas al dia a cada kabajador, o proporcionar gratuilamente instalaciones para cocinar

In addition to providing free cooking and kitchen facilities, employer will provide free transportation lo and from the nelighboring closest town
no less than once each week for supplies end/or banking {for workers for whom housing must be provided). Dinling, full kitchen/cooking
{tacilitles and other common areas will be shared by all workers,

o

Ademis de proveer cocina y las facilades gratis, el empleador provesrd transportacién gratuila a los empleados de y hasta la ciudad mas
cercana al menos una vez por semana pata comprar suministrosfir al banco {para por los empleades a quienes se les deba de proveer
vivienda), El comedor, cocina completafinstalaciones de cocina ¥ olras reas comunes serdn comparlidas por todos los empleados.




15. Referrad insbuctions and Hiring Information /instrucciones sobre como Referir Candidatos/Solicitantes - {Explan how applicants are to be hired or referred, and the
Employers/Agent's availabla hour to inlerview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los Irabajadores). See instnuctions for more details / Vea las instruceiones para mas detalles.

The actual employment offer is al the sole discretion of the employer. Referrals will be accepled from the Stale Workiorce Agencles (SWAs), direclly
from applicants, walk-ins, gale hires, and from other sources, SWA's should thoroughly familiarize each applicant wilh the Job specifications and terms
&nd conditions of employment before a referral Is made. Workers must meet all of the followlng criterla;

1. Are available and indicate willingness to work the entira seasan.

2, Have transporiation to Job site at start of season for non-loce! workers and dally for locel workers.

3. Have been fully epprised by the local emplayment office of the lerms, condltions, and nature ot employment.

4. Are legzlly entitled 1o wark in the U.S,

5. Are able, wiling and qualified 1o perform the werk.
Workers must possess documeantation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form I-9 will be required of each worker within (3) days of employment pursuant to U.S. Law, Snake Creek Farms, LLC will abide by the
requiremenis and assurances of 20 CFR § 653.501 in the processing andfor hiring of individuals referred through the clearance system,

Elempleo actual es a discrecidn exclusiva del empleador. Se aceptan refersncias del la Oficina Estatal da Empleo (SWAs], solicitantes direclos,
personas sin cita, contrataciones de puerta y de ctros medios, Las SWAs debe estar complatamenta familiarizada con cada solicitante con las
especilicaciones dsl emplea y términos y condiciones del empleo antes de que se realice Ja referencia. Los empleados deben de cumplir con todos los
siguienles criterios:

1. Se encuentran dispanibles e indican voluntad para trabajar la temporada completa.

2, Tiene transporacicn hacia el lugar de trabajo at inicio de Ja temparada para empleadas no locales y para empleados locales diarios.

3, Se le ha informado completamente por 1a oficina local de empleo sobre los términos, condiciones ¥ naluraleza det empleo.

4, Estdn legalmente autorizados para trabsjar en los EEUU,

5. Son capaces, tienen el deseo y estdn calificados para desarrollar el trabajo,
Los empleados deben de poseer Ia documentacldn requerida para que ef empleador cumpla con [a verificacién del empleo segtin los requisilos de!
IRCA. El cumplimiento preciso de la Forma |9 sera requerido para cada irabajador dentro de {3) dias del empleo de acuerdo con Ia ley de los EEUY,
Snake Creek Farms, LLC serd acatada por los requisitos y garantias det 20 CFR § 653.501en ef proceso y/o contratacion de individuos referidos a
iravés del sistema de acreditacion,

See “Attachment 1 to ETA 790" Item 15 / Ver “Adjunto 1 a ETA 790" Articlo 15

16. Job description and requirements / Descripcion y requisitos del trabajo

This ob requires a minimum of three months (480 hours) of verifiable prior experience working on a diversified crop farm handling both manual
and machine tasks associaled with commodity production and harvest aclivities. Workers must be able to perform manual as well as mechanized
activities with accuracy and efficlency.

See “Attachment 1 to ETA 790" item 16/ Ver “Adjunlo 1 a ETA 780" Articulo 16

1. Is previous work experience praferred? / Se prefiere provia experiencia? Yes/Si@ No O If yes, number of menths preferred: / Si es asl, numero de
meses de experiencia: _3

Three months of verifiable previous experience required in the job described./Se requlere de tres meses da experiencia previa verificable para el
irabajo descriio,

2. Check all requirements ihat apply:

Q Corlification/License Requirements / Certificacion/Licencia Requisites QO Criminal Background Check / Verificaclén de antecedentes penales

O Driver Requirements / Requisitos def conductar @& Drug Screen / Deleccion de Drogas

Q Employer Will Train / Emploador enlrenard o adicstrara O Extensive Pushing and Pulling / Empujar y Jalar Extensamento

£ Exlensive Sitting / Estar sentado largos ratos @ Extensive Walking / Caminar por farges ratos

® Exposure lo Extreme Temp. / Expussto a Temperaluras Extromas @ Frequent Stooping / Inclinandose o agachandose con frecucncia

& Lifting requirement / Levantar o Cargar __60__Ibs Jlbras 0 OT/Huliday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
@ Ropetitive Mavemenls / Mavimientos repetitivos obligatario

Because the wark qualifies as exempi under 29 USC § 213(b){B), overtime rates are not appiicable unless required by state law. / Ya qua el empleo califica como exiento
baje 29 USC § 213(b){5), el tiempo exira no es splicable » menos que saa requerido por [a ley estatal,

-3-




17.Wage Rales, Special Pay Information and Deduclions / Tarifa do Pago, Informacion Sabre Pagos Espociales ¥ Deducciones {Robajas)
Crop Aclivilies Hourly Wage Picce Rate / Special Pay Deductions* Yes/Si No Pay Penod /
Unil{s) {bonus, elc ) Periedo de Pago
Cultivos Saiario por Hora Pagos Espacialas Daduccionas / /
cabbage, Pagoe por Pieza/ {Bono, ste.)
Unidad{cs) _
squash, onions, 5 1072 $ Gre Social Securily / ¥} Weekly / Semanal
“Aftaclenent Scquro Social _
and S S to ETA 790" Federal Tax / [ ]
collards/repollo, fem 17 -— Impucstos
|__ralabazas Federafes _
calabacin, S § Ver"Adjunto Stale Tax ] ] Bi-weekly/
cebollas, :"IRTIA zgn Aimpugstos por calorcena
|__maiz dulce, col ficulo Estatafes
rizada, y col 5 § Meals / Comidas Q
3 3 Other (specify) { ] Monthiy/Mensual
Otro {espacifica)
Q
Other/Otra
Bee "Attachment { to ETA 780" Hem 17 I Ver "Adjunto 1 a RTA 790" Articule 17
Q

18. iMore Details About the Pay / Mas Detalles Sobre el Pago:
The employer guarantees to offer, advertise, and pay 2 wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or piece rats, an agreed-

upen collective bargalning wage {this employer is not subject 16 a collectiva bargaining agreement) or the federal or state minimum wage in effact at the tima work subject to
the provisions of the Jols order is performed. This guaranteed wage will not ba based on commission, bonuses, or other incentives.

El amploador garantiza ofrecer, publicar y pagar ¢ salacio definide cemo el mas alto en ol AEWR promulgade por el Dapartmento de Trabajo, of salario por hara pravaleciente
© por rango de pleza, el acordado bajo la negociaclon colectiva del salario (ol empleador no esta sujeta a un acuerdo de negociacion colectival, o el salado Federal o minima

Ineentivos,

See "Attachment 1 to ETA 790" liem 18/ Ver “Adjunto 4 a RTA 790" Articulo 18

estatal en efecto almomento del tiempo da trabajo suleto a provision al memento de realizar ol trabajo. El salario garantizado no se basa comisianes, bonos v otros

19. Transpartation Arangements / Arreglos de Transporiacion

Tha employer will pay for or reimburse H-2A workers with pay for the first woikweek for costs incurred by the waotker for visa, processing, border crossing, and othar
related foes, including those mandated by the government {excluding passport fees). For non-commuting workers, transportation costs and reasonable subsistencs from
the place from which the worker deparied to work for the emplayes to the place of employment will be reimbursed with pay for the first workweek, lo the axtent such
warker-bome expenditures reduce the workers’ eamings below the FLEA minimum wage in the first workwaek. Pursuant to 20 CFR 655.122{h){1), the employer will
reimburse the worker in full for afarementioned transportation costs and reasonable subsistence no later than at the hatfay point in the work centract {*50% perfod™) if
suth payment was not alraady paid in full Lo the worker prior to the 50% period. Thaminium travel subsistence of 511.86 per day ot the curtent minimum subsistence
amount published in the Federal Registar will be paid to workers who cannol provide receipts, and the maximum travel subsistence of $46.00 per day or the current
maximum subsistence amount published in the Federal Register will be paid lo workers with acceptable receipts. The transportation rembursement shafl be calculated on
the wother’s actual cast but not more than the most economical and reasonable similar commen cartler transportation charges for the distance Invelved.

Bea "Attachment 1 1o ETA 790" ltem 191 Ver "Adjunto 1 a RTA 790" Articulo 19

El empisador pagara por el reambolso de los empleados H-2A cen &l page de los costos reallzades da la primera semana de trabajo de! emplaade por [a visa, procese,
coslo de cruce fronlerizo y otras cuotas relaclonadas, Incluyendo aquellas requeridas par &) gobiarne (excluysndo Ja cuota de pasaperis), Para los empleadas que ne
Henen qua via]ar para laberar, los costos da transportacion y subsistencla razonahle desda el lugar de donda partleron para trabafar para el empleador on el lugar det
empleador serd reembolsado con ¢l page dela primera semana de Lrabalo, al grado que dichos gastes realizados por el empleada reduzcan las gananclas del ampleada
per debae del satario minimo de FLSA durante la primera semana de trabaje. Conforms al 20 CFR 655.122(h)(1), el empleadar reembols ara al ampleado por completo los
costos do transportacién y subsistencia razonabls antes mencionado a mas tardar que la mitad def centrato de trabajo ("periodo del 50%) si dicho page nove ha
realizado por comploto previo al parlodo del 58%. La subsisiencla de viaje minima s da $11,84 por dia la subsistencia actual minkna publicada on &l Registro Federal
pagandose a los empleados que no puedan proveer secibos y ¢l méximo da subsistencla da viaje de $46.00 por dia o la subsistencia actual maxima publicada en el
Registro Federal pagandese a los emplaados con recibos aceptables. El reembolso del transports ser caleulads a costo aclual pero ne mayor qua el medio mas
econdmico y razenables similar por los cargos por la distancia involucrada,




20. Is it the prevailing praclica to use Farm Labar Contraclors {FLC}to recnuid, supervise, ransport, house, and/ar pay warkers for Ihis (lhese) crop actvity
(ies)? / LEs la practica habilual usar Contratistas do Trabajo Agricola para rechdar, supervisar, transportar, dar vivionda, y/o pagada a los brabajadores
para ostefos) lipo(s) de cosecha(s)? Yes/Si QO Ne @

I'you have chacked yes, what is tho FLC wage for each activity? / i contesto *Si.* cusl es of salario qué fs paga 2l Contratista de Trabajo Agricola por
ctada actividad?

21, Aro workars covered for Unemploymant Insurance? / 4Se lo proporcionan Seguro de Dasemploo a las irabajadores? Yesrsi No O
{when applicable according to state law) l(l:u:udo sea applleable de acuerda a [ oy estatal)

22. Arg workers covered by workers’ compensation? / ¢ Se fe provea soguro do compensacidnindemnizacién ol rabsjador:  Yo/Si& No O

23. Aselools, supplies, and equipmenl provided al no chasge lo (he workers? 7 4 Se les provoen herramientas y equipos sin costo alguno a los trabajaderos?
YesiS5id No OO

24. List any amrangements which hava been mado with establishmenl owners or agents for the payment of 2 commission or olher benefits for salas made to
warkers. (H there aro no such arrangemonts, enter “Nona®.) / Enumase todos los acuerdos o convenios hachos con los propiclarios del establecimiento o
sus agentes para of pago de una comisién u olros beneficios por venlas hechas a los trabajadores. (Si no hay ningdn acuerdo o convanio, indiqua

*Ninguno®.)

NenefMNinguno

25, Listany strike, work sloppaga, siewdown, of inlesruplion of operation by The employses al tho placa whero the workers wil be employed. (1 thera ara o such nadonts,
enter *Nono™.)/ Erumere 1oda huelga, paro o intemupcidn da operaciones de trabajo por parte de los empleados on ) lugar da empleo, {Si no hay incidenies de oste

6po. indique "Ninguna®.)

NonefNinguno




26. 1 this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers?/ ¢ Esta arden de emploo ha sido puesta
on conexion con una fulura solickud de certificacion de empleo temporal para rabajadores H-2A7

Yes/Si BNo O

27. Emplayer's Certification: This job order describes the aclual lerms and conditions of the smployment being offered by me and contalns all the matorial
terms and conditions of tha job. / Certificaclan def Empleador: Esta orden de irabajo describe los trminos y condiclones del emplea que se le ofrece, y
conticna todos ips lérminos y condicionos maleriales ofrecidos,

John C. Banks Jr., Member
Employers Printed Name & Title / Nambre y Titulo en Lelra de Malde/Imprenta del Empleador

%/%n// o/a9 /901t

E)pﬁ:yurs Signdture / Firme’y Tituio del Empleador Date / Fecha

READ CAREFULLY, In viow of tha stalutorily established basic function of the Employment Service as a no-fee labor axchanga, that is, as a forum for bringing
together emplayers and job seekers, neither the Employment and Training Administration (ETA) nor the Slate agencies are guarantors of the accuracy of
truthfulness of information contained on job orders submitted by employers. Nor does any job erder acceptad ar recruiled upon by the American Job Center
constilute a confraciual job offar to which the American Job Center, ETA or o Stale agency is in any way a party.

LEA CON CUIDADO, En vista de fa funcidn basica de) Servicio de Empleo esfablacida por fey, como una anlidad da intercamblo faboral sin comisiones, es detir, coma un

foro para raunir a los ompleadores y los solicitantes de empleo, ni ETA ni las agencias det estado pueden garantizar la exaclilud o veracidad de la informacién confanida en
las drdenes de trabajo sametidas por los empleadores. Ni ninguna orden do trabajo aceptads ¢ contratado en el Centro de Carrsras {American Job Center) constifuyen una
oferta de trabgje confractuales a las que of American Job Cenler, ETA o un erganisma estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain or retain benefits {44 USC 3501), is estimated o be approximately 60 minules per
response, inthuding fime far reviewing instuctions, searching existing data sources, galhering and reviewing the colloction. The public need not respond to this callection of
information unlass it displays a currently valid OMB Control Number. This is public information and thera is no expectation of confidentiality. Send comments rogarding this
burden estimate or any othar aspect of this colection, inchuding suggestions for reducing this burdan, to tha U1.S, Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Ganstitufion Avenue, NW, Washinglon, 0C 20210,

DECLARACION DE CARGA PUBLICA

La carga do informacién péiblica para responder ala Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501}, se estima en aproximadamenle 60
minulos por respuesta, incluyendo cl tiempo para revisar las instrucciones, buscar fuenles de dalos existenles, sacopilar y revisar I coleccicn, B pibiice no fiens por qué
responder a csta recopilacién de informacitn a menes que muestre un nimero de contral OMB vilido. Esla informagion es pablica y no hay ninguna expectativa de
confidencialidad. Envle sus comentasios acerca da esta carga o cualguier ofro aspacta do esta eoleccidn, incluyendo sugerencias para reducir osla carga, al USs.
Department of Labor, Empleyment and Training Administration, Office of Workforca Investment, Roam G-4510, 200 Constilution Avenue, NW, Washington, DC 20210,

-6-




28. Use this section lo provide addional supposting inform otion (inchiding section Box number}, inclida altachments, if nocessary. f Utilica osta soccion para proporcionas
informacidn adicional de apoyo; inchuya ol numero da la soccidn o incuya archivos adiunies, si es necesaro,

Sea “Atfachment 1 to ETA 790" for continuations of Hem 2, Hem 3, Rem 11, Hem 12, ltam 15, HHem 15, Kem 17, #tem 18, and Hem 19,

Workers Compensation Insurance

Carrier: Travelers Indetnnily Company of IL
Policy: 9F3ga523

o s Py S e Sk v Vo B Sagh ok rar e Py

Pt P g e s e s g st e o g

——

Ver “Adjunio 1a ETA750" for continuaciones of Articulo 2, Articulo 3, Articulo 11, Articulo 12, Articulo 15, Articuio 16, Arficulo 17, Articulo 18, y
Atticulo 19.

Seguro de Compensacidn de Trabajadores

Portador: Travelers Indemnity Company of IL
Poliza; 9F389523




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beglnning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Offlce (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the speclfied hourly rate or pay, or In the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immedlately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer's Name John C. Banks Jr. Date: Qtﬁ? 2 / 0’1 o/ é

.
Emplover's Signature M'//
ploy g / 4 —

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Snake Creek Farms, LLC
Page 10f12

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, [tem 2)

702 Windgate Rd., Fancy Gap, VA 24328 — Directions: From the interscction of Hwy. 58 and Flwy. 52 in Flillsville, VA go
cast on Hwy. 58 10 Snake Creck Rd. Tum right on Snake Creek Rd. Go 7 mi. and mumn right on Windgate Rd. Go
approximately 1 mi. to the farm on the righ.

Itern 3. Address and Directions to Hovsing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers, “Non-commuting workers” are those workers who ace not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and contral of the housing premises at all times and worker, if provided housing under the tenns
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

Stable Inn Apartments, 2150 Fancy Gap [wy,, Hillsville, VA 24343 - Directions: From the intersection of Hwy. 38 and Hwy.
52in Hillsville, VA go south on [wy. 52 approximately 2 mi. ro Stable Inn Apartments on the right,

Should rental and/or public accommodations be listed in Ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

1f one has not already been performed at the tme of this fling, Snake Creck Farms, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verfy the condition of such housing so as to ensure that all worker
housing mecets standards not later than 30 days prior to accupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hising and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Waorkers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 1. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM untii 2:30 PM Monday through Friday and on Sanurday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other condidons. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will ceporr te wark at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Scasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for 2 complete description of scope of job duties). As a general matter, working hours will be divided benween
cabbage, pumpkins, winter squash, onions, sweet corn, kale and collards production depending on employer's need. Given
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that the demands of agriculrural production are unprediciable and driven by factors including weather, crop conditions, macket
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks deseribed in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Iem 15)

Snake Creek Farms, LLC will abide by the requirements and assurances of 20 CFR § 633.501 in the processing and/or hiring
of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office
of the Virginia Employment Commission in order ro ascertain current cmployment, crop or housing information and to
cnable proper arrangements (o be made. Tt will be the responsibility of the referring SWA office to inform job seckers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer's agent or the emplayer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will
be conducted by the employer's agent during the hours of 9.00 AM to 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the {ollowing address and phane number. If unavailable, contact emplover directly during
the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Snake Creek Farms, LIL.C
P.O. Box 507 John C. Banks
Lovingston, VA 22949 360 Windirate Rd. , Fancy Gap, VA 24328
434-263-4300 / 434-260-8833 (phonc) {276) 398-3863 (phone)
434-263-4700 (fax) (276} 398-2700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. 1fa holding
office plans to refer several applicants at the same dme, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated direedy to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission
192 Bristol East Rd.
Bristol, VA 24209
(276) 466-2206

Snake Creek Farms, LLC will abide by the assurances set forth in 20 CFR § 655.133 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and Jocal laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired o petform the specific work
described in this elearance order.

Item 16, Joh Description and Requirements (continued from ETA 790, page 3, Ttem 16)

Plant, culdvate and harvest vegetables. Work on planter, plant roots, seeds and bulbs. May spread plastic or
other groundcavering. Weed, thin plants. Transplant plants, riding on transplanter or by hand. May sct poles
and wires for vine plants. Pick, cut, lift, or pull crop to harvest them, May te vegetables in bunches or top
them May assist with irrigation. May operate and help maintain tractors or hand-operated equipment. May
assist with general farm building maintenance.

Crops grown on Snake Creek Farm include cabbage, pumpkins, winter squash, onions, sweet corn, kale and
collards.
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Workers will pick produce s it dpens. Considerable stooping and knecling is required. Care must be taken to
prevent damaging produce and plants. Workers will transplant plants, lay plastic and drip tape, remove plastic
from fields, cultvate and weed as needed.

Cabbage: Workers will help to pull cabbage plants from cabbage bed, set plants by placing plants by hand into
rotaung wheel while riding transplanter towed by tractor through field. Care must be taken to position plants
properly into transplanter and oot bruise or break plants. Workers will help replant and cultvate and sex plants
where needed in replanting. Workers will cut selected heads of cabbage and place in trailer drawn through field.
With knife in hand, worker slightly bends cabbage head with free hand in ditection of cut, and cuts cabbage
head away from stalk, leaving 3 or 4 outer leaves around cabbage head for protection.

Corn: Workers must be able to know by fecling an ear of sweet corn whether it meets the farm’s quality
standards as to maturity. Workers must pick the top-most car and determine by fecl and observation corn smut,
poor pollination, bird/raccoon damage and other quality issues,

Work is to be done for long periods of ime. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with product weighing up to and
mncluding 60 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able o work
on their feet in bent positions for long periods of time. Work requires reperitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to
perform the job, Workers are exposed 10 wet weather carly in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional
showers not severe enough o stop field operations. Workers should be physically able to do the work required
with or without reasonable sccommodations. Saturday work required. Must be able 1o lift/carry 60 lbs.
Employer-paid post-hire upon suspicion and post-accident drug testing required.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers wall be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulanons.)

Persons sceking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to five days during which their performance of required tasks will be evaluated. If
the pecformance during the trial period is not accepeable to the employer the worcker's employment will be
terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonsteate the willingness to pecform the work necessary for the employer to
grow a premium quakty product, ot for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.
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Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Irem 17)

Picce Rate: N/A

The employer guarantecs to offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) yeaes after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of camings and of all leyally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions wall be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA repulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replicement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the pact of the
worker. The employer may offer voluntary employee insurance or retitement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers (ound to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If 2 worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed 1o have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, 1f the worker does not authorize
such a deduction in wniting, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable dme after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay {continued from ETA 790, page 4, Trem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the emplover's positive
recruitment and term of labor cernfication in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is pecformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industey- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves dhe right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect ar the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the contral of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as deseribed in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:
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(1) Return the worker, ar the employer's expense, to the place from which the worker (disregarding intervening
cmployment) came to work for the employer, or transport the worker to the worker's next certified H-2A cmployer,
whichever the worker prefers;

&) Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker priot to the separation of employment. Daily
subsistence must be computed as set forth in 20 CFR. § 655.122(h). The amount of the transportation payment will equal the
most economicat and reasonable common carrier transportauon charges for the distances involved.

The employer will provide without charge all tools, supplics and equipment necessary to pecform duties assigned.

All workers referred to the job through a State Workforee Agency shall contact that agency, ot prefembly the Jocal holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5} working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(i)(v}(A) & (D).

1f the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an IH-2A worker) not later than two (2) working days
after such abandonment oceurs; five (3) consecutive workdays of unexcused absence shall constitate abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise 11-2A visa beneficiaries of their responsibility to return to their country of origin, or to subscquent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers, If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action,

Each worker will be paid individually by check available on Saturday. The payroll period is weekly. The employer will fucnish
to the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay
periods, the beginning and ending dates of the pay pesiod, the worker’s hourly rate and/or picce rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the wotker, an itemization of
all deductions that the employer has made from the wotker’s wage, and the employer’s name, address and FEIN.,

The employer agrees to make eamings records and statements available for inspection and transcription upon request by the
Sccretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
warker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker's compensation insurance will be provided to the centifying officer prior to the certification
date,

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has aceepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the tansportation to the next job.
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Reimbursement of inbound and reuen ransportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return ransportation will not be provided
to workers who voluntarily abandon employment before the end of employment period ot who are terminated for cause.

The employer will provide teansporation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such tansportation shall be in accordance with applicable local, State, or Federal Iaws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluniary; no
worker will be required as a conditon of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We buve truanslated these terms of employment into Spanish und done our best to be accrmate in every respect, Howerer, if there is o conflivt between
the Spanish translation and the English original, the English original vontrols,

Hermos trudueido las condiciones de empleo ul espasiol, y hemos becho nuestro mejor esfitersp para ser exactos en fodos los aspectas. Sin embargo, en
caso de sn cunflicto entre la traduccion af espaiiol y el original en inglés, ef contrato en inglés prevalecend,

liemn 2. Address and Directions 1o Work Site/Domicilio y Direcciones al £ de Trabajo (continuacion det ETA
790, pigina 1, Articulo 2)

702 Windgate Rd., Fancy Gap, VA 24328 - Instrucciones: Desde la interseccién de Fiwy. 58 y Fiwy. 52 en Hillsville, VA va
hacia el este en Hwy. 58 a Snake Creck Rd. Gire a la derecha en Snake Creek Rd. Avanza 7 mullas y gire a la derecha en
Windgate Rd, Va aproximadamente | milla hasta la geanja a la derecha.

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacion del ETA

790, pigina I, Articulo 3)

La vivienda es provista bajo ningun costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quicnes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/clla ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se fe haya asignado una habitacién se le permitiri ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los términes de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee Ja vivienda, de acuerdo con la ley estatal.

Stable Inn Apartments, 2150 Fancy Gap Hwy., Hillsville, VA 24343 - Instrucciones: Desde I interseecion de Hwy. 58
Hwy. 52 en Hillsville, VA va hacia ¢} sur en Fwy. 52 aproximadamente 2 millas hacia Stable Inn Apartments a la derecha.

En caso de alquiler y/o alojamiento pablico que figuran en ¢ punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d){1)(if). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Snake Creek Farms, LLC solicitari una inspeccion a tiempo de Ia vivienda
provista por ¢} empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del Estado y/o I
Administracion de Empleo y Entrenamicnto de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud, La faklta de cumplimiento con estas reglas seri resulindo de una accién disciplinaria como se
describe en Ins Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por Ia compaiiia v
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de insealaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11. Anticipated Houts of Work per Weel/Horas Anticipadas/Psevistas de Trabajo por Semana (continuacidn

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes ¥ 7:00 AM hasta 12:00 PM cl sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia /0 en ¢] dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar ks horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportacin a trabajar
¢l dia y al lugar designade como s e indicé por el empleador eada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities /Rango Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manuales/ aperacién de equipos) en la operacion de la granja de vepetales .

(Ver el Anexo 16 para una descripeion complete de In descripeion del trabajo). Como asunto general, las horas de trabajo
setin divididas entre by produccion de repollo, ealabazas, ealabacin, cebollas, maiz dulce, col rizada, y col silvestre
dependiendo de las necesidades del empleador. Dado a que b demanda de I produccion agricola es impredecible y se maneja
por facrores que incluyen la temperature, condiciones de I cosecha, demandas del mercado v trabajos temporales requiren de
numerasos factores, es imposible predecic con un nivel de precision que poreenmije de ticmpo serd dedicado para especificar
trabajos descritos cnt ¢l Anexo 16,

Item 15. Referea] Instructions and Hiring Information/Instrucciones Sobre Como Refer
(continuacidn del ETA 790, pigina 3 Articulo 15)

Snake Creek Farms, LLC acatard Jos requisitos y garantias del 20 CFR § 653.501 en ¢l proceso y/o contratactén de individuos
referidos a través del sistema de acreditacién. Las referencias de estos individuos serin hechas 3 tsavés de las oficinas de
colocacion de la Virginia Employment Commission de acuerdo para comprobar ¢l empleo actual, cosecha o informacion de
vivienda y para asegurar que sc hagan los areeglos correspandientes. Serd responsabilidad de la oficina SWA referente de
informar a los solicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacion contactard al agente del empleador o al empleador directamente y
asesorard al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por ¢l agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de Junes a viernes. EI agente del empleador serd contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se encontraci disponible, contactarse con cl empleador
directamente durante ¢l mismo horario,

Agente del Empleador Emplecador
MAS Labor H-2A, LLC. Snake Creck Farms, LLC
P.O. Box 507 John Banks
Lovingston, VA 22949 360 Windgate Rd. , Fancy Gap, VA 24328
434-263-4300/434-260-8833 (teléfono) (276) 398-3863 (teléfono)
434-263-4700 (fax) {276) 398-2700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sca
postble. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requicre gue ¢l
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacién serd comunicada directamente al solicitante a! teléfono, direccion, correo
electrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir o solicitante de estar en contacto con la oficina de referencia (SWA) en cualquict
caso.
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Oficina de Agencia Estatal: Virginia Employment Commission
192 Bristol East Rd.
Bristol, VA 24209
{276) 466G-2206

Snake Creck Farms, LLC acatard de acuerdo a la establecido por el 20 CFR § 635133 que incluye pero no se limita a In
normativa especifica con referencia a ls pricticas de contratacién, reclutacion aficmativa, en cumplimiento con las leyes
Federales, Estatales y locales y Ins obligaciones especificas establecidas en Ia subparte (a) al (i) para todos los teabajadores que
aplican y/o son contraiados para desarroltar el trabajo especificamente descrito en la orden de autorizacién.

Item 16. Job Description and Requirements/Descripeién y Requisitos del Trabajo (continuacion del ETA 790, pigina
3, Articulo 16)

Este trabajo requiere de tres meses de experiencia previa verificable wrabajando en una granjn de cosecha diversificada
manejando trabajos manuales y mecinicos nsociados con la comodidad de In produccion y actividades de cosecha. Los
empleados deberin ser capaces de desarrollar actividades manuales y mecanizadas con precision y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre la sembradora, siembra raices, semilias y bulbos. Puede desplegar el plistico
y cubierta del pisa. Deshierba, rebaja, siemben. Trasplanta plantas, monta la tasplantadora o lo hace a mano. Puede colocar
postes y alambres para las vides. Selecciona, corta, levanma y jala Ia cosecha recolectada. Puede atar los vegetales en racimos o
los une. Puede ayudar con la irrigacion. Puede operar y ayudar en el mantenimiento de tractores o equipo operado
manualmente. Puede ayudar en ¢l mantenimicnto general del edificio de fa granja.

Las cosechas que crecen en la granja de Snake Creek Farm incluyen repollo, calabazas, calabacin, cebollas, maiz dulee, col
rizada y col silvesiee,

Los trabajadores piscan el producto al madurarse. Se requiere agacharse e hincarse de maner considerable. Se debe de tener
cuidado para evitar dafios en ¢l producto y las plantas, Los empleados trasplantaran, cubririn con plistico y cinta de goteo,
retiran cf plistico de fos campos, cultivan y deshierban cuando sea necesario.

Repollo: Los empleados ayudan a jalar las plantas de repollo, acomoda has plantas colocandolas a mano en la rueda giratoria
mientras s¢ encuentra montado sobre la trasplantadora que es jalado por un tractor en el campo. Se deberd de tener cuidado al
colocar las plantas en la trasplantadora para evitar que se magullen o rompan. Los empleados ayudan sembrando y cultivando
¥ acomodando [as plantas donde sc requiere volver a sembrar. Los empleados cortarin los repllos seleccionados y las colocan
sobre el uailér que se encuentra en el campo. Con navaja en mano, los empleados dablan con cuidado el repollo para realizar
el corte y corta el repollo desde el tallo, dejando 3 6 4 hojas aleededor del repollo para su protecaién.

Maiz dulce: Los trabajadores deben ser capaces de conocer y sentir la mazorea de elote dulee si cumple con los estindares de
calidad de Ia granja en cuanto a la madurez. Los empleados deben de pizcar Ins mejores mazorear y determinar si al tocar v
observar el hollin, mala polinizacion, dafio por parte de aves/mapaches y otros aspectos de calidad,

El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrollen los
trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadares ayudarin en cargar los camiones con el producto
empaquetado pesando hasta 60 libeas y eargar hasta una altura de 5 pies por largos periodos de tiempo. Los trabajadores serin
capaces de trabajar en sus pies inclinados por largos periodos de tempo. El trabajo requiere movimicntos repetitivos y
caminatas extensivas, Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, ete. puede afectar la
habilidad de los trabajadores para desarrollar el teabajo. Los trabajadores estarin expuestos a temperaturas himedas en I
mafana y el calor durante el dia al trabajar en el campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detengn el trabajo del campo. Los trabajadores deben
estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razanables. Se requiere trabajar ¢l sibado.
Debe ser capaz de levantar y eargar 60 libeas, Se requiere examen antdoping posterior a la contratacin bajo sospecha y
posterior a un accidente,
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El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de porencia. Por jemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos. Se espera que Jos trabajadores sean
capaces de operar equipo agticola con o sin indicaciones.

El empleador asegura que al trabajador se le proveeri tansportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen ¢l empleo como Trabajador de Jornalero con experiencia deberan estar disponibles por el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacién de terceras personas de empleador(es) reciente(s) estableciendo experencia previa aceptable. Los empleados
exitosos estardn sujetos a una prucba de hasta 5 dias dumnte el cual su desarrollo o trabajo requerido serd evaluado. Si el
desarrollo durante el periodo de prueba no es aceptado por et empleador ¢l trabajo del empleado serd dado como terminad,

Los aumentos y/0 bonos podrin ser afrecidos a cualquier empleado remporal de conformidad con este pedimento de wabajo,
a completa discrecion de la compaiida, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

El empleador se retiene ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demucstre su falta de desco de desarrollar ¢l trabajo necesario para que ef empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y FI-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

Item 17. Wage Rates, Special Pay Information and Deductions/ Tarifa de Pago, Informacidn Sobee Pagos

Espcciales y Deducciones (Rebajas) (contnuacion del ETA 790, pigina 4, Ardeulo 17)
Pago por picza: N/A

El empleador garanuiza ofrecer al empleado trabajo por al menos %4 de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ol contrato o sus extensiones, si hubicra. Si el empleador ofeece
menos trabajo durante este periodo que el requerido bajo esta provisidn, ¢l trabajador serd pagado fa cantidad que él/ella
hubicra ganado donde él/ella, de hecho, haya trabajador para garantzar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garanda.

El empleador estd de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 ())(1) y de retencr dichos records por un periodo de al menos tres (3) afios despuds de la fecha de I
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas v autorizadas de los trabajadores, Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, ¥ cualquier
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
reahizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccidn pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la ndmina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios y/0 reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacidn o reemplazo es descubierta que fue como resuliado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe oftecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por cl desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda, No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza Hamadas de larga distancia utilizando Ia linea
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de teléfono del ecmpleador, ¢l empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
¥ que inmediatamente confirmard dicha autorizacion por escrito. Si ol trabajador no autoriza dicha deduccion por escrito, se
espera que el empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se Is haya pedido, el trabajador estard sujeto a una accion
disciplinaria de acucrdo a las politicas del emplendor.

etails About the Pay/Mas Detalles Sobre ¢l Pago (continuacién del ETA 790, pagina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cunlquier razén dusante el tiempo de la reclutacion del
empleador y ¢l término de Ia solicirud del certificado de trabajo, el empleador reducird su ofrecimiento/pago pot rango de
hara tan bajo como para equiparar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que of trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora més elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un sango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
par ¢l Departamento de Trabajo, ¢l empleador se reserva ¢ derecho de pagar un rango menor a su discrecian, pero en
cualquicr caso que no sea menor al mis elevado de Jos rangos antes mencionados en efecto al momento de que o trabajo sea
desarrollado.

Si, antes de la fecha de espiraciGn especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrato sca imposible, ol empleador podri dar por terminado ¢f contzato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado ¢l contrato, ¢l empleador cumplira con [a garantia de tres cuartos por ¢l empo que paso desde el primer dia del
empleo al momento de la terminacion como se desenbe en el 20 C.F.R. § 655.122(1). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable pam el empleado, consistente con la existente ley
de inmigracion, como aphique. 8i dicha transferencia no es efectuada, el empleador deberd:

1 Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar el empleo que interviene)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador FI-2A certificado, cualquiera que ¢
empleado prefiera;

@ Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
¥ gastos de subsistencia al lugar del empleo; v

(3 Pagari al empleado por cualquicr costo realizado por el empleado por su transportacién y subsistencia diaria al lugne
del empleo del patran, si dichos pagos no fueron pagados al empleado previamente antes de Ia separacion del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 635.122¢h). La cantidad del pago del seri igual al
medio de transporte més econdmico y razonable que cubra la distancia involucrada,

El empleador proveeri sin costo todas las heeramientas, suministos y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
prefeniblemente a Ia oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
aueve (9) dias laborales y a mis tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizagle los previsto en 20 CFR § 653.501

(WDE) & D).

Si el empleado voluntartamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conductn, el empleador notificard al Departamento de Trabajo (v Seguridad Interna, en ¢l caso de un
trabajador H2-A) 2 mis tardar de dos (2) dias laborales en case de su abandono; cinco dias laborales de ausencia injustificada
signiftcard abandono del empleo. El empleador no serd responsable de proveer o pagar In ransportacién de retorno y gastos
de subsistencia del empleado y ¢l empleador no estd obligade a la garantia de tres cuartos descrita arriba.
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El empleador ha informado a los beneficinrios/empleados de I visa 1-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo. .

El empleador prohibe el pago de I reclutacion de los trabajadores. Sia un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, él o clla deberin de informar al empleador de inmediaro para que ¢l empleador pueda tomar accién apropiada.

A eada empleado se le pagara de manera individual por cheque disponible en sibado. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o miis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y términe de cada petiodo de pago, ¢l rango por hora del
empleado y/o el rango de pago por picza, las unidades producidas diariamente (s ¢l pago es por rango de pieza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por lns horas ofrecidas de acuerdo con y sobre la garantia de %4), las
haras trabajadas por ¢l empleado, un desglose de todas Ias deducciones que cl empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de levar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designade por el mismo empleado curndo se haga proveido una previa autorizacion.

El empleador proveeri al empleadn compensacion sin costo que cubm heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveerd comprobante del seguro de compensacion proveido por ¢l oficial certificador previo a
la fecha de certificacidn,

Item 19. Teansportation Arrangements/Arreglos de Transportacion {ronnuacion del ETA 790, pigina 4, Articulo 19)

Si et empleado completa ¢l periodo de empleo, ¢l empleador proveeri o pagari la tansportacidn y subsistencia razonable del
empleado desde of lugar de su empleo al lugar de dende proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsccuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador salo pagari por la transportacién hacia el nucvo trabajo.

El reembolso de Ia transportacién de llegada o retorno aplica solo a las personas rechnadas fuera de distancia conmutable (de y
hasta su lugar permancate de residencia cada dia, ver primera hoja). EI transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera Ia transportacion bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diarixmente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningiin empleado se le requeriri como condicion del empleo el udlizar Ia
transportacion y subsistencia si aplica, E! empleador no proveeri transportacién a los empleados Jocales diferente que de la
granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at ime and
place needed to perform the work deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transpostation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notfy the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b} malingers or otherwise refuses without
justificd cause to perform as directed the work for which the warker was recruited and hired; () commits serious act(s) of
misconduct or serious or repeated violation(s) of the employet’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is astached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to performina
workmanltke manner to enable the employer to produce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related censons for termination of
employment, including termination of a non-US worker because o US worker makes himself available {or the job under the
DOL 30% rule.

If, before the expimtion date specified in the work contract, the services of the worker are no longer cequired for reasons
beyond the control of the employer duc to fire, weather, or other Act of God that makes the fulfillment of the conteact
impossible, the employer may terminate the work contract. Whether such an cvent constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a conract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(). The employer will make efforts to transfer the worker to other comparable
employment acceprable to the worker, consistent with esisting immigration law, as applicable. If such transfer is not effected,
the employer will:

n Retumn the worker, at the employer's expense, 1o the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worler prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments weee not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the dme at which the worker applies for
the visa, or, to a worker in corresponding employment, no Iater than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will pravide the copy no tater than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the certified .pplication for
Temporary Employment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarroliac el trabajo descrito en esta descripcidn.

E! empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionado bajo el Titule 17 y no podri ser clegible para contratacién en afios futuros.

El empleador podra dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; cinco dias laborales consecutvos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar ¢l permiso en caso de ausencin; (b) hacerse
enfermo o de otra manera rehusarse sin justificacién desarrollar el tabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o viclaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podra hacer reglas posteriores 4l inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de lns reglas generales); (d) se rehisa después de completar el periodo de tres dins de entrenamiento
o cinco dins de perodo de prucba, lo que aplique, 2 desarrollar de manera humana ef realizar que el empleador produzea o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la fey, que impedird la scguridad y condiciones de vida de owros
trabajadores; (f) ofrece otros procesos legales relacionados con ¢l trabajo para la terminacion del empleo, incluyendo la
teeminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion pasa el empleo
bajo de regla del 50% del DOL.

Si, antes de fa fecha de expiracion especificada en ol contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sca imposible, ¢l empleador podri por terminado ¢l contrato de trabajo. Si diche evento constituye una imposibilidad del
conteato este sera determinado par un Oficial Certificado de ncuerdo con la ley. En el evento que se de por terminado ¢l
contrato, ¢t empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se describe en ¢l 20 C.F.R. § 655.122(i). El empleador hara un esfucrzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracidn, como
aplicque. Si dicha transferencia no es efectuads, el empleador deberi:

{1 Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar ¢l empleo que
intervienc) del cual proviene a eeabajar para ol empleador, o transportar al empleado al siguiente empleador H-25 certificado,
cualquicra que ¢l empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
v gastos de subsistencia al lugar del empleo; y

(3) Pagaea al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
de! empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de ln separacién del empleo. La
subsistencia diarin sera contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
scra menor (y no se requicre ser mas) que ¢l medio de transporte mas econdmico y razonable que cubrm la distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por ¢l empleado a mds tardar en cl tiempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador H-2A a un empleador subsecuente H-24, ¢l empleador subsecuente H-2A
proveeri una copia a ms tardar que ¢l tiempa de la oferta de trabajo hecha por un empleador FI-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre el empleador y of empleado los términos requeridos en
este empleo y Ia Certificaciin de la Sofieitud de Empleo Temporal certificada seea el contrato de uabajo.



Snake Cteek Farms, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less scrious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

)

10.

11.

13.

14

Workers who perform sloppy wotk may be suspended without pay for the remainder of 4 workday or for up to three
days in the solc judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illcgal drugs may not be used, sold, manufacrured or kept on any employer premises, including
housing,

Excessive absences and/ or tacdiness will not be pesmitted. This 1s regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable, Any absence from work must be reported
by 7AM. Five consecutive workdays of unescused absence will constitute abandonment of employment and worker
will be terminated.

Warkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law wilk be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be tumned off;
doors and windows closed in event of rin and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drap paper, cans, botdes and other trash in fields, work areas, or on housing premises., Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employet’s premises without authorization,

Workers shall be present at their assigned worksite at the scheduled start dme. Workers may not begin work prior (o
schuduled starting time or continue working after stopping time.

Workers living in employer's housing may not entertain guests in housing premises after 10:30 p.m. excepr on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15. Workers may not deliberately restrict production, damage plants or bruise fruit.

16. Any worker who physically threatens another worker, the employer or any supervisor with any taal or weapon will be
subject 10 immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

17

18. Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.
19. Workers will be discharged if they steal from fellow workers or the employer.
20. Workers will not falsify identification, personnel, medical, production or other work-related records.

21. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

22, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, 100ls or other equipment or property for their personal use unless expressly authorized by the employer.

23. Workers must not misuse or remove from the farm premises withourt authorization any employer-owned property.

24, Workers must obey all safety rules and common safety peactices and must report any injurics ot accidents promptly to
their supervisor or the employer’s office.

25. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

26. Long distance telephone calls are prohibited without prior peemission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

27. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written waening and unpaid leave for balance of day.
Third offense:  immediate discharge with written face statement. Employee will be asked to sign writien fact

statement.
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NORMAS DE TRABAJO

Aunque no es la intencion de ser una lista complete, la intencién es que estas normas de tabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de cllos.

Se les notifica que cualquicr violacion de los requisitos legitimos relacionados al trabajo que tengn el patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente, Las
sanciones, tales como suspension de oportunidades de trabajo par el resto del dia o hasta tees dias pueden levarse a cabo en ¢l
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas s disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda ln propiedad que ¢f patrén le provea.

)

10

11

Los empelados que desarrollen un trabajo descuidado o inseguro podriin ser suspendidos sin derecho a pago por el
resto del din o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otsos factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores,

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cunlquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
teabajar bajo I influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesivo de aleohol, andar borracho y/o tener una conducra inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No s¢ permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollas su trabajo diario y en el tiempo
programado. Este no ¢s un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no secin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consccutivas constitirin coma abandono del empleo y el empleado serd despedido,

Los empleados deberin mantener cualquicr Ja vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de I cocina y habitaciones. No se
permiten mascotas de cualquier tpo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser redirados,
manipulados o alterados ¢ cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada maiana antes de ir a trabajar. Las Juces y calefnceidn innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaceién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podein separar as literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en las viviendas del patdn no pueden cocinar en los dormitorios o en cualquiera otra direa
que no sea la cocina, El patron proveeri los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basur en los campos, el drea de trabajo, ni en el direa de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del wabajo sin autorizacién.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

. Los trabajadores no deben entrar a la propicdad del patedn sin autorizacion.
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13. Los empleados deberin presentarse al lugar de trabajo asignado a la hora progeamada para iniciar. Los empleados no
podran iniciar el empleo antes de Ia hora de entrada o continuar trabajo después de la hora de terminacion.

14. Los empleados que habiten la vivienda del patrén no podsin tener visitas después de las 10:30 p.m. con la excepeion
de los sibados en la noche donde Ias visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podedt dormir en una habitacién.

15. Los empleados no pueden deliberadamente restringir la produccion, dafiar las plantas o fastmar las frutas.

16. Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujero n despid de inmediato.

17. Cunlquier empleado a quien se e encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despide de inmediato.

1B. Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.

19. Los empleados serin despedidos si roban de otros compaieros de trabajo o el empleador.

20. Los empleados no falsificarin su identificaci6, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

21. Los empleados no podsin intencionalmente abuser o destruir cualquicr maquinazia, camioneta o vehiculos, equipo,
herramicenta o propiedad pertencicente al empleador o empleados.

22. Los empleados no podsin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a I que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleadar.

23. Los empleados no podrin hacer mal uso o retirar de la propiedad de la granja sin autorizacién cualquier propiedad del
empleador.

24, Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o Ia oficina del empleador.

[N
!JI

Los empleados deberin seguir s instrucciones def supervisor. La insubordinacién sera causal del despido.

26. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa autorizacién del empleador, serdn cobradas a los empleados.

27. Salva se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente
manerat
i. Primera ofensa: aviso oral y a prucba
ii. Scgundn ofensa: aviso por escrito y resto del dia sin paga.
iii, Tercera ofensa: despido inmedinto con detalle de los hechos por escrito. Se le pediri al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

i, orozr NUMBER: 34/ FOA &

. NAME OF EMPLOYER: Snake Creek Fams, LLC

13

. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES 338)
360 Windgote Rd. , Fancy Gap VA 24328
From the intersection of Hwy. 5B nnd Hwy. 52 in Hillsville, VA go ecast
on Hwy, S8 o Snake Creek Rd. Turn right an Snoke Creck Rd. Go 7 mi,
and tum right on Windpate Rd. Go opproximuicly 1 ml to the furm on the
right.

4, PERIOD OF EMPLOYMENT:
FROM: 8/13/2016 TO: 11/15/2016

tad

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _?
7 hrs. Mon.-Fr. /5 hrs.Sal,
DAYS PCR WEEK §

6. PAY: Soturday / weekly
HOURLY RATE: S1om2
FIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This Job requires n minimem of three months (480 hours) of verifiable
prior experience working on o diversified crop farm handling both manual
ond mochine tasks nssocialed with commaodity production end harvest
avtlvities. Wotkers must be obie 1o perform munual as well as mechnnized
uetivities will aecumey und efficiency,

Ploal, cultivete ond Barvest vepetnbles, Work on plaster, plant roots,
seeds and bulbs. May spread plustic or other groundeavering, Weed, thin
plants. Tronsplom plants, tiding on transplanter or by hond. Moy sct pales
and wires for vine plams, Pick, cut, A, or pull crop to harvest them. May
tie vegeiobles in bunches or top them Moy ossist with {mrigotion. Moy
apemie ond help maintaln sreclors ar hand-apericd equipment. May
asslst with generul farm building maintenance,

Crops grown on Sanke Creek Furm include cabbage, pumpkins, winter
squush, anions, sweet corn, kale and collurds.

Workers will pick groduce as it ripens. Considerable stouping and
kneeling Is required. Care must be 1aken to prevent damuging produce and
plonts. Workers wil transplont plants, lay plasiic and drip tape, remove
plostie from fields, cultivoie ond weed os needed,

Cabbage: Workers will help to pull cabbage plants from cabbage bed, set
plunts by placing plants by hoad into retating wheel white riding
transplanicr towed by tractor through field. Care must be taken to postiion
plants properly into transplanter and ol bruise or break plants, Workers
will help replant and cultivole end set plonts where needed In replanting.
Workers will cut selecied heads of cabbage and place in trailer drwn
through field, With knife in hinnd, worker slightly bends cobbuge hend
with free hand in direction of cut, and cuts cabbege head away from stotk,
leaving 3 or 4 outer lenves around eabbage heud for peotection,

Comn: Workers must be able to know by feeling an cur of sweel com
whether it meets the farm's gunlity stondards as to maturlty, Workers must
pick the 1op-must car and determine by fecl and observation com smul,
poor poliination, binkrccoon damope and other quality issucs.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESIPECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBERO BE LA ORDER: 4/ 0% (.

2. NOMBRE DEL EMPLEADOR: Snake Creek Farms, LLC

3. LUCAR Y DIRECCION DEL EMPLEADOR:
(Sec ES 33B)
360 Windgate Rd. ., Foncy Gap VA 24328
Desue 1a Intersecclon de Hwy. SB y Hivy, 52 ¢n Hillsville, VA va hocia
¢l este en Hwy, 58 o Snake Creck Rd. Gire o la derecha en Snake Creck Rd,
Avonzo 7 millas y gire  ln derecha en Windgate Rd. Va aproximadaecote |
milln hastn ta pranju a ln derechn.

4. PERIODO DE CMPLEQ:
DEL: 81312016 Al 111572016

5, HORARIO DE TRABAJO;
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienss /S Sabado
DIAS POR SEMANA 6

6. PAGO: sibndo /semonnl
SUELDO PORR HORA: 510,72
PAGA POR UNIDAD. N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este imbajo requiere de tres meses de experiencia previs verificoble
rabajando en uns pronja de coseche diversificsdn moncjendo trabajos
manueles ¥ mecdnicos nsocimdos con Ia comodided de la produccidn y
petividodes de cosecha. Los empleados deberdn ser capaces de desarrollor
actividades manuales y mecanizades con precisién y eficiencla

Slembra, cultiva y cosecha vegeloles, Trobafa sobre In sembrdorz,
stembrm mices, semiiios y bulhos, Puede desplepor cl plastico y cublertn del
plso. Deshierba, rebajn, siembra. Trsplania plantas, monin la wresplaniadora
o lo fisce n mano, Pucde colocar postes y alambres para las vides.
Scleccfonn, cona, levanta y jola Jo coscehn recolesde. Puede nter fos
vegelnles en meimos o los une, Puede aywdar con I imigocién. Puede operar
y nyudar en ¢} mantenimicatn de iroctores o equipo operado manunimente.
Puede syudor en ¢l mantenimicnio gencral del edificio de ln gronja,

Las casechas que crecen en (3 granjn de Snake Creck Farm incluyen repolio,
calnbnzns, calobacin, cebollas, malz dulce, col rizada y col silvestre,

Los trebajodores piscon ¢f producto sl modurarse, Se requien: ugachorse ¢
hincarse de manera considerable. Se debe de tener culilado pam evitor dafos
en ¢! producio y las planins. Los empleadas trsplanianin, cubririn con
phistice y cinfa de goteo, retican ol plisiico de los compos, culivan y
deshierban cuando sca necesurio.

Repollo: Los empleados ayudan 5 Jolar Ins plontes de repolio, scomoda lus
planias colocandalas a mano cn Jo rueda glratorin mientms se encucnim
maniado sobre lu trasplanindora que es jalade por un traclor en ¢l cumpo, Se
deberd de tener culdado al colocar los plantes en In trasplantodors para evitor
que se mogullen o rompan. Los cmpleedos ayudan scmbrndo y cultivando
y scomedando (ns plantas donde se requiere volver o sembrar. Los
cmpleados corarin los repllos seleccionados y las colaean sabre cl trailér
que s¢ encuentra en ef campa. Con navaja cn mane, los empleados doblan
con cuidado el repollo pars realizar el corte y corta el repollo desde ¢l tlle,
tejondo 3 6 4 hojos alrededur del repollo para su proteccida,



Work is to be done for long periods of lime. Wockers are expected o
perform duties including boxing, weighing and loading of product,
Warkers will nssist in louding trueks with product weighing up to und
including 60 pounds and lifling to a height of 5 feet for long periods of
time. Workers should be oble to work on thelr feet in bent positions for
long periods of time. Work requires repetitive movements and exlensive
walking. Allergies to ragweed, poldenrod, insect spray, related chemicals,
ete. may affect workers® ability 10 perform the job. Workers are exposed to
wel weather early in the morning through the heat of the day, working in
fields, Temperatures may range from 10 10 100 F. Workers may be
required to work during oceasional showers not severe enought (o stop ficld
operations. Warkers should be physically uble to do the work required
with or without reasonable accommodations.

Work may also include mechanized field work using power equipment. By
way of example and ot limitation power equipment may include tractors,
planiers, sprayers, cultivators and other equipment, Workers will be
expected to be able (o operate agricultural equipment with or without
direclion.

Employer assures that workers will be provided transportation from living
quarters to work site every day (for workers who must be provided
liousing under he applicable regulations.)

Persons sceking employment as experienced Farm Worker must be
avaltnble for the entire period requesied by the employer, Appliconts must
be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing aceeptable prior
experience. Successful applicants will be subject to u trind period of up to
{ive days during which their performance ol required tasks will be
evatluated. 11 the performuonce during the trial perlod is not acceptable to
the employer the worker's employment will be werminated.

Raises and/or bontiscs may be offercd 10 any seasonal worker employed
pursuant to this job order, at the company's sole diseretion, based on
individunl factors including work performance, skill, nnd tenure,

Employer retaing the right 1o dischurge sn obviously unqualilied worker,
malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer 10 grow o premivm quality product, or for any other lowfisl
reason. (See also Atachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clesrance order,

Three months of verifiable previous expericnce required in the job
described,  Smurday work required. Must be able to fifi/carry 60 lbs.
Emplayer-paid post-hire upon suspicien and post-accident drug testing
required.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 15 PCRSONS. 15
INDIVIDUALS
g __FAMILIES

10. MEALS:
FROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

Maiz dulce: Los trabajodores deben ser capaces de conocer y sentir Jn
mazoren de elote dulce si cumple con los estindares de calidad de la granja
en cuanto o In madurez. Los empleados deben de pizeur las mejores
muzorear y determinar si al tocar y observar ¢l hollln, malz polinizacidn,
dafio por parte de nves/mapaches y otros aspectos de calidad,

&1 trabajo se debera de realizar en bn granja por largos periodos de tiempo.
Se espera que los trbnjadores desarrollen los trabajos incluyendo el
embalaje, pesar y cargar ¢l producto, Los trabajaderes ayudarin en corgar
los comiones con ¢l producto empaguetade pesando husta 60 libras y cargar
hasta unn altura de 5 pies por largos perindos de tiempo. Los trabajadores
serdn capaces de trabajar en sus pics inclinados por lnrgos periodos de
tiempo. El trabajo requiere movimientos repelitivas y caminatas extensivas.
Las alerpias a solidngo, ambrosfa, espray de Insccto, quimicos relacionados,
cte. puede afector Ia habilidad de los trabojadores para desarrollar ¢l trabajo.
Los wrabajadores estardn expuestos a temperaturas hdmedas en Ju mafana y
¢l colar durante ¢l dia al trabajar ¢n ¢l campo. Las lemperaturas oscilan de
10 8 100 grados I, Se requicre que los trabajadores laboren durante Huvias
ocasiones no tan severas que sc detenga ¢l trabajo del campo. Los
irabajadores deben estar fisicamente enpeces de desarrollur el irabijo
requerido con a sin comadidades razonables.

EI trabajo puede incluir trabajo de campo mecanizado wiilizando equipo de
potencia. Por ¢jenplo y no limitado al equipo de potencia puede incluir
traclores, sembradors, rocindoras, cosechadems y olras equipos. Se espera
que los trabajadores sean copaces de operar equipo agricoln con o sin
indicucions,

El emplendor nsegura que al trabajador s¢ k¢ proveerd transportacion de su
vivienda ol lugar de trabajo cuda dia (para los trabajadores que se les provea
hospedaje bujo las normus aplicables.)

Las personas que deseen ¢l empleo como Trabujudor de Jornalero con
experiencin deberdn estar disponibles por ¢l periodo requeride por el
empleador., Los solicitanies deben ser capaces de proveer referencia(s)
verificable(s) de trabajo o documentacién de tereeras personns de
empleador(es) reciente(s) cstablecienda experiencin previn aceptable. Los
empleados exitosos estardn sujetos a una prucba de hasta 5 dias durante ¢l
cual su desarrollo o trubajo requerido serd evalunde. Si ¢l desarrollo durante
¢l periodo de prueba no ¢s aceptado por el empleador ¢l trabitjo det
empleado serd dado como lerminad,

Los aumentos y/o bonus podedn ser ofrecidos a cunlquier empleado wemporal
de conformidad con este pedimento de trabajo, o completa discrecion de la
compuiiis, basadn en los factores individuales que incluyen su rendimiento,
habilidad y permanencia.

El empleador se retiene ¢] derecho de despedir o un empleado obvinmente
descalificado, enfermizo o recalcitranie quien fisicamente sen copaz pero
demuestre su falta de deseo de desarrollar ¢l irabajo neceserio parn que el
empleador numente un produceidn de calidod Premium, o por cunlquier
otro moltivo legitimo. (Ver Anexo 2, Condiciones Genernles).

Tados los términos y condiciones incluidos cn la orden de trabajo se
aplicarén por igunl a todos los trabajadores, 1anto emplendos de EEUU y H-
2A, empleados en [n ocupacién deseritn en esta solicitud de nceptucion,

Se requiere de tres meses de experiencia previa verificable para el
trabnjo descrito,  Se requicre trabajor ¢l sibado. Debe ser capaz de Jevantar
y cargar 60 libras. Se requiere cxamen antideping posterior o la contratacidn
bajo sospecha y posterior a un secidente.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

9. VIVENDA DISPON{BLE PARA )5 PERSONAS. 15 INDIVIDUQS



11. DEDUCTIONS:
TYCE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTLCS TO WORKERS:
A copy of the full Job order is available for inspection In this office.

The employer has guarnteed your first week's wapges wnless he/she

notifies this !ob service of a later starting date by

In order for you 1o be elipble for this guamnice, you must contagt the job
service al:

Virginlo Employment Commission

(276) 466-2206

192 Bristol East td,

Bristwl, VA 24209

During the period of §-2-1b— g -G A4¢
Any Job Scrvice ofTice will assist you in dolng this,

— 0 _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
51 50N PROVISTAS, EL COSTO FPOR
DIASERA_______  (VenNum.l3 en ln Orden de Tmbajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: S

| 1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO 50CIAL HAXXAN
IMPUESTOS SOBRE INGRESOS mm
TRANSPORTACION

HERRAMIENTAS Y MAQUINARIA p_lQ
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copin de 1o vrden completn csia disponible en la oficina pora st
inspeccion:

El empleadar bo garantizado cl pago por su primera semana de empleo
menes que csie notifiquc ol Servicio de Empleos que Ia fecha de comenzar b
nr sm atmsuda, y gue 1ol notificacion sen o nas tardar

el -
Para que Ud predn lenef derecho a csto gurantia de papo, tenden que ponerse
ch contacio can fa Oficina del Scrvicio de Empleons en el:

Virginio Employment Commission

(276) 466-2206

162 Bristol Cast Rd,

Drisiol, VA 24209

Durunte ot periodo el 8 “Z76 _ol_F-F-/L .

Cualquicr Oficina del Scrvicio de Empleos le asistira en hucerto.
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CERTIFICATE OF LIABILITY INSURANCE

SNAKCRE-02 TKITCHEN
DATE (MWDDAYYY)

3/125/12016

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}, AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: If tha certificate haldoer Is an ADDITIONAL INSURED, the policy{les) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and condilions of the policy, certaln policies may require an endorsement. A statemant on this certilicate doas not confor rights to the

cartificale holder In lieu of such endorsemant(s).

PRODUCER CONTACT
NAME:
Burch-Hodpes-Stone P#co:‘r?n,E:|p;(27s) 632-2161 rui'x::“,: (276) 632-0342

231 E. Church St
Ste 3
Martinsville, VA 24112

5t s5 info@insurebluaridge.com

INSURER(S) AFFORDING COVERAGE HAICH
msurer a: The Travelers Co Inc 31194
INSURED INSURER @ :
Snake Creok Farms LLC INSURERC :
713 Buffalo View Road INSURERD :
Hilisvillo, VA 24343 INSURERE :
INSURERF ;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 15 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY 8E ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

INSR

POLICY EFF

ADDL'SUBRT - poLICY EXP |
LIR TYPE OF INSURANCE liNsp wyD POLICY NUMBER {MMIDDIYYYY) | (MMDDIYYYY} LIMITS
| COMMERCIAL GENERAL LIABILITY | | EACH OCCURRENCE s
T i DAMAGE TO RENTED =
CLAIMS-MADE OCCUR pg_gy_xggs_?g n occunpenca) | §
| | MED EXP [Any ona persen) 1§
| PERSCHAL & ADVINIURY {5
GENL AGGREGATE LUMT APPLIES PER GEMERAL AGGREGATE 5
POLICY s Lc . PRODUCTS - COMPIOR AGG | §
| OTHER: ! $
AUTOMOBILE LIABILITY {%?.E;.',%'.?.f'i GLEDMIT —Tg
ANY AUTO BODILY IRJURY (Per person)
| ALL OWNED | SCHEDULED ; ;
R it ;e
| HRED AUTOS AUTOS ! {Por acctant) i3
s
UMBRELLA UAB OCCUR | ELCH_OE‘_JHRENCE s
EXCESS LA CLAIMS-MACE AGGREGATE s
DED RETENTIONS | $
VORKERS COMPENSATION ! gﬁtmg ] T
AND EMPLOYERS® LIABILITY o | | STanTE T ISR ! -

A AHY PROPRIETORPARTNER/EXECUTIVE SF3B8523 03/01/2016 | 0310112017 | g EACHACCIDENT iy 100,000,
OFFICERMEMBER EXCLUDED? NIA g p———— T
{Mantatory in NH) E L (NSEASE - EA EMPLOVEE § 100,00
i yas, gescroe undgr - 500,000
DESCRIFTION OF QPERATIONS below )

| L DISEASE -POLICY LMIT | §

DESCRIPTION OF DPERATIONS I LOCATIONS | VEHICLES [ACORD 101, Addilonal R

e, may be

hod If moee apace ls raguioed)

CERTIFICATE HOLDER

CANCELLATION

Mid-Atlantic Solutlons, Inc.
P. O. Box 507
Lovingston, VA 22549

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANGE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Jiggpay € Kitonow
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HMAS Labior H24, LLC

L A 400 Front Srec
PO Box 547

masH2A st
432.262.4300 {phants)

Capabla, Rellablo, Legal Lebar 434282 4700 fax)

for Independent Growars www.masaborcom (Web site]

schilicns@masiaber.com tenuily

© 2015 (rewsed 772872015, proted 241 PM &212018]
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreemenl"}
is entered into by and between MAS LABOR H2A, LLC
("masH2A"), a Virginia limiled liability company, and

Snake Creek Farms, LLC

{"Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides professional services intended fo assist
employers in obtaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed {o refain masH2A's services and
masH2A has agreed to pravide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideralion of the mulual promises and
premises herein contained and ather good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, infending
to be legaliy bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independenlly engaged in the operation of its own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as sel forth in this Agreement, and
thal neither has any general authorily to enter info any contract,
assume any obligations or to otherwise make any waranties or
representations on behall of the other, excepl as otherwise axpressly
provided herein. It is the intention of Cliant and masH2A In
accomplishing the results underaken by masH2A that masH24 be an
independent contractor and this agreement shali be construed in light
of this intention. In no event shall masH2A be deemed lo be an
employer of any workers obiained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiting activities, masH2A will nol make hiring decision on behalf of
client. Hiring decisfons are the exclusive right and responsibilty of
client.

AGENCY: Client agrees to hire masH2A and masH2A consents to be
hired by Client to provide services lo Client as sel forth In in *2015-16
H-2A Document 2', the “Service and Fee Schedule” slgned by Client

{

and incorporated hereln by reference. Client hereby ifrevocably
makes, constitutes and appoints masH2A as ils lawful agent fo
perform, camry out or confim on Client’s behalf all such acts, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and
any of its agents {o seek or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon ils execution by bath
masHZA and Client and shall apply to arangements made for the
warkers lo perform work during a single period of need following the
execulion of this agreement.

COMPENSATION TO mdsH2A: masHz2A shall be compensated by
Client for its services hereunder as set forth in “2015-16 H-2A
Document 2°, the “Service and Fee Schedule” signed by Client,

DUTIES: Client agrees to comply in a timely manner wilh all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and af
Information fumished to masH2A will be truthful. Further, Client agrees
to familiarize itself with the lerms and condilions of employment stated
by masH2A on Client's behaf in its Iabor cerification application and in
its written disclosure fo prospective workers and lo comply with those
terms and condilions, Further, Client agrees to familiarize itself with all
obligalions imposed on it as an employer of U.S, and/or foreign Jabor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and lo comply
with those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full power and authority lo execute and deliver this
Agreement and to perform its obligations hereunder, and that this
Agreemenl constitules a valid and legaly binding obligation,
enforceable in accordance with its terms and condiions. Client and
masH2A each further represents and warrants thal neither the
execulion and the delivery of this Agreement, nar the consummation of
the transactions contemplaled hereby, wil violate any canslitution,
stalute, regufalion, rulg, injunction, judgment, order, decree, nuling,
charge or ofher restriction of any govemment, govemmental agency or
court to which it is subject.

INDEMNITY: To the fullest extent permitied by law, Client expressly
agrees to defend (af the Client's expense and with counsel retained by
or agreed fo by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, suctessors, assigns and
their respective clienis from and against any and all claims, tosses,
damages, fiabiliies, fines, penallies and expenses of any kind
whalsoever, including withoul limilation arbitration of court costs and
attorneys' fees, such legal expenses to include costs incurred in
enforcing or effectualing the obligations agreed to in this Saction,
arising on account of or in conneclion with any clalms, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threalened) against the Client or masH2A by any person or
enlity not a party to this Agreement and which relate o, or arise out of



I
or in connection with masH2A's services provided hereunder {including
without limitation any claim thal mésH2A was acting as a joint
employer with Client or any claim of any violation or alieged violation of
any law or other authorily related to Client's use of abor provided
pursuant lo masH2A's efforts), if Client receives notice of an assertion
of any such claim, loss, damage, liability, fine, penally, or expensa,
Client agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discrelion), indemnify and hold masH24, its affiliates, and
their respective officers, members, partners, direclors, managers,
shareholders, owners, employees, agenls, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penalties and expenses of any kind, Including
attomeys’ fees and, arising or resulting from Client's breach of any of
ils represenlations, wamanties, covenants and agreements conlained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding an,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant lo paragraphs litted "COMPENSATION TO
masH2A", "DUTIES", "REPRESENTATIONS" and INDEMNITY" above
shall survive the expiration of this Agreement.

. GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the
Commonwealth of Virginia, withoul regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
relaled to this Agreement or any olher agreement betwaen the Client
and masH2A shall rest exclusively and sofely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United States
District Court for the Western District of Virginia, Lynchburg Diviston,
and Client and masH2A agree to take such aclions as may be
necessary lo carry oul the terms of this provisian,

PRONOUNS AND PLURALS: All pronouns and variations thereaf
shall deemed o refer to the masculine, feminine, neuter, singular or
plural, as the Identity of the persan or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the lerms and
conditions agreed upon by the parties and no other agreements, oral or
atherwise, regarding the subject matter of this Agreement shall be
deemed to exist or bind eilher of the parties.

BINDING EFFECT: This Agreement shall be binding on the pariies
and their respective heirs, successors, and assigns, excepl that Client
may not assign its dulies hereunder without masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be vaiid unless the same shall be in writing and
signed by both of the parties hereto, Mo waiver by masH2A of any
defaull, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or nat, shall be deemed to exlend 1o
any prior or subsequent defaull, misrepresentation, or breach of

L
warranly or covenant hereunder or affect in any way any rights arising
by virlue of any prior or subsequent such occumence.

SEVERABILITY: Any term or provision of this Agreement thal is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereof or he validity or enforceability of the offending ferm
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

T8y Toone

MAS LABOR HzA, LLC ("masH2A") -

By: %2%55( m

President

, A0\ L,

CLIENT
Snake Creek Farms, LLC

printed Name:_~{o Ly (* Bonks la.

Signature: /%Z (’4“/ //
Title: ﬂégjr/ '




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTMENT OF SOCIAL SERVICES
(276) 728-9186

HOTLINE AND CRISIS

C.D.C. NATION AIDS HOTLINE

TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES

CARROLL COUNTY FIRE DEPARTMENT
EMERGENCIES DAIL 911
ALL OTHER PURPOSES (276) 728-4146

CARROLL COUNTY RESCUE SQUAD
EMERGENCIES DAIL 911

ALL OTHER PURPOSES (276) 728-4146
LUAREL FORK UNIT  (276) 728-4146

HOSPITAL
TWIN COUNTY REGIONAL HOSPITAL

222 HOSPITAL DRIVE

GALAX, VA 24333

(276) 236-8181

TRI-AREA HEALTH CLINIC
HIGHWAY 58, LAUREL FORK, VA
(276) 398-2292
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903

1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



SERVICIOS A LA COMUNIDAD

REMISION DE INFORMACION ESTATAL DE SERVICIOS HUMANOS
1-800-230-6977

DEPARTAMENTO DE SALUD DEL CONDADO DE CARROLL
605 PINE STREET

HILLSVILLE, VA 24343

(276) 728-2166

DEPARTAMENTO DE SERVICIOS SOCIALES
(276) 728-9186

LINEA DE EMERGENCIA Y CRISIS
C.D.C. NACION SIDA HOTLINE

PEAJE GRATIS (24 HORAS) 1-800-342.2437
SIDA (EN ESPANOL) 1-800-344-7432

SERVICIOS DE EMERGENCIA

DEPARTAMENTO DE BOMBEROS DEL CONDADO DE CARROLL
DAIL DE EMERGENCIAS 911
TODOS LOS DEMAS FINES (276) 728-4146

ESCUADRON DE RESCATE DEL CONDADO DE CARROLL
DAIL DE EMERGENCIAS 911

TODOS LOS DEMAS FINES (276) 728-4146

LUAREL HORQUILLA UNIDAD (276) 728-4146

HOSPITAL
TWIN COUNTY REGIONAL HOSPITAL
222 HOSPITAL DRIVE
GALAX, VA 24333
(276) 236-8181

CLINICA DE SALUD DE TRI-ZONA
CARRETERA 58, HORQUILLA, VA DE LAUREL
(276) 398-2292

ASISTENCIA LEGAL

JUSTICIA DE VIRGINIA CENTRO PARA MIGRANTES Y TRABAJADORES
AGRICOLAS ESTACIONALES

1000 PRESTON AVENUE, SUITE A

CHARLOTTESVILLE, VA 22903

1-800-763-7323 (434) 977-0553 FAX 1-800-977-0558



